
 



 

Welcome to Programs on A Page or Two, Known as POPs 

 

 

One of President Mickey Edell’s goals is to help branches FOCUS on the new mission statement and the 
new program theme. AAUW of MI has created two projects to assist branches to focus on the new 
mission and program theme. 

 

Last year, each branch received a disk with mission related project outlines. We hope the disk has been 
helpful in planning your mission related projects. We encourage you to use it as you plan for next year, 
too. 

 

This year, we are providing you with mini mission-related Programs on a Page or Two that you can 
include in your already planned programs.  We will refer to them as POPs. 

 

Here’s how it works.  AAUW of MI provides the material.  Branch members provide the creativity to 
incorporate the mini program into your planned program.  You might consider a “Did You Know” few 
minutes.  You might create a brief quiz with a bit of a prize for the most correct answers.  You might 
create a “Mission Column in your newsletter.  You might create a Reader’s Theater. 

 

AAUW of MI’s new slogan is AA_W Keeping U Involved. I think a good idea is to give the mini program to 
a branch member asking her to dream up how she will share it with the branch. 

 

Jean Jokipii, Initiative Director 
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AAUW AND THE WAGE PROJECT JOIN FORCES TO ADDRESS EQUAL PAY 

 

What is the Wage Project? 

The main priority of WAGE is the elimination of the wage gap between female and male workers.  WAGE 
seeks to achieve this goal by educating women workers about their rights, how much money they 
should be making, and how women have take action to end wage disparities. 

 

How will AAUW and WAGE address equal pay? 

AAUW and the Wage Project have formed a partnership to ensure that women, graduating from college 
start their careers and know hot to negotiate for fair and equal pay.  This partnership will offer $tart 
$mart Campus Negotiation Workshops to 500 college campuses over the next three years.  These nuts 
and bolts workshops will be presented by trained AAUW facilitators.  All college campuses in the nation 
will be urged to offer this valuable workshop, which can serve as a powerful influence in the lives of 
young women. 

Why is this crucial to our mission? 

Over a 40 year career college education women will have an average lifetime loss of roughly $1 million 
and significantly impact retirement and Social Security income.  Nationwide working families lose $200 
billion of income annually to the gender wage gap.  A fair wage at the beginning of a career can help set 
the stage for lifetime equity. 

AAUW has been well known for fighting to close the wage gap through our advocacy work.  $tart $mart 
Campus Negotiation Workshops will advance pay equity for working women and mentor young women 
to be their own best advocates.  This project will empower college women with knowledge and tools to 
counteract the reality of the wage gap. 

 

The gender pay gap persists because of inadequate knowledge about its devastating impact and causes, 
inequitable treatment oŦ ǿƻǊƪƛƴƎ ǿƻƳŜƴΣ ŀƴŘ ǘƘŜ ǿƻƳŜƴΩǎ ƭŀŎƪ ƻŦ ƪƴƻǿƭŜŘƎŜ ŀōƻǳǘ ƴŜƎƻǘƛŀǘƛƴƎ ŦƻǊ ŀ 
fair and equal salary.  Negotiating salaries is a challenge for women at all stages of their careers, but it is 
an essential tool.   

 

 

PoP:  AAUW and the Wage Project 
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AAUW -- Membership Has Rewards!   
 

AAUW ς Why join?  Why is it good to be a member?    Because, like the slogan for a popular credit card 
ǎŀȅǎ άƳŜƳōŜǊǎƘƛǇ Ƙŀǎ ƛǘǎ ǊŜǿŀǊŘǎΦϦ  !ƴ !!¦² ƳŜƳōŜǊ Ŏŀƴ ōŜ ǇǊƻǳŘ ǘƻ ōŜ ǇŀǊǘ ƻŦ ŀ ƴŀǘƛƻƴǿide group 
that carries a powerful voice for women and girls.  AAUW creates value in the lives of its members.  
Whether a branch or individual member, a student affiliate or college/university partner you receive 
tangible benefits and rewarding experiences.  So, in the 1-minute elevator speeches remember to talk 
up the following benefits and rewards: 

¶ A voice in governmentΦ  !!¦²Ωǎ мллΣллл-ƳŜƳōŜǊ ǾƻƛŎŜ ƛǎ ƪŜȅ ƻƴ ŎǊƛǘƛŎŀƭ ǿƻƳŜƴΩǎ ŀƴŘ ŎƛǾƛƭ 
rights issues ς lobbying, briefing policy-makers, and spearheading coalitions.    Take advantage 
of opportunities for hands-on action through activities like the AAUW Capitol Hill Lobby Corps 
and Two-Minute Activist.  Receive briefings and fact sheets on critical policy issues. 

 

¶ A powerful network.    You belong to a community of people who value education and equal 
rights and who believe in taking action. Wherever you go, you will find a community of friends 
and professional contacts. Locate AAUW colleagues around the world through our AAUW 
Membership Directory. 

Additional benefits for branch members: Make new friends and meet professional colleagues 

when you participate in local meetings and activities. 

As a member you make an impact!  You can strengthen your voice around the commitment to 

education and equity for women and girls.   

Options for AAUW membership include: 

¶ Branch Member 

¶ Individual Member as an AAUW member-at-large 

¶ Student Affiliate as a member pursuing undergraduate working toward an associateôs or 
bachelor degree enrolled in a two-or four-year regionally accredited educational 

institution. 

¶ Colleges and Universities partner with AAUW and join other pioneers for educational 

equity. 



 

Member Advantages (Discounts and Benefits) 

AAUW offers exclusively to its members discount programs and value added-services, benefits 

that save time and money and enhance your professional and personal lives. 

¶ Information . Expand your knowledge of equity issues and build a library from 

authoritative research reports and practical guides, AAUW provides tools to address the 

challenges facing women and girls.  

¶ AAUW Merchandise ï AAUW members receive 10 percent discount on 

great gifts and quality merchandise from Equity Essentials Catalog.  T-

shirts, umbrellas, tote bags, pens, magnets and more ï all available at 

ShopAAUW.  

¶ Healthcare.  Options that address the needs of you and your family AAUW insurance 

plans are designed for you in every phase of your life these plans created by women for 

women and are offered by top-notch national companies. Exclusive group rates, superior 

customer service and world-class protection a plan that fits student, self-employed 

professional, or retiree. 

¶ Auto Insurance.  GEICO offers AAUW 24-hour award winning sales, policy  and 

claims service, in addition to it already low rates AAUW members qualify for a member 

discount. 

¶ Books and Music.  Save on books, music and more from Amazon.com through AAUW 

website 

¶ Discounts.  Save up to 85 percent on more than 900 national magazines when ordered 

through AAUWMagazineLine subscription service. 

¶ New Moon Publishing celebrates girls and AAUW has partnered with them to help shape 

the future for women and girls to offer exciting merchandise that  

 AAUW  not only provides INFORMATION , it provides opportunities for its members to take 

ACTION , make a difference in the lives of women and girls.  RETURNS a powerful network 

for personal and professional growth and advocacy for equity, and BENEFITS offering 

members affinity programs and advantages such as discount healthcare, auto insurance, books, 

music and more. 

So, AAUW members when making your pitch to join keep these benefits in mind make them 

prominent in your membership recruitment efforts.  AAUW membership has rewards and weôre 

anxious to share the value they offer. 

AAUW membership, share the passion.  FEEL THE POWER ! 

 

 

PoP: Membership Benefits
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SOMEONE WE SHOULD KNOW: ALICE PAUL:  

19TH AMENDMENT & EQUAL RIGHTS AMENDMENT 

 

¶ The architect of some of the most outstanding political achievements on behalf of women in the 
20th /ŜƴǘǳǊȅΧ!ƭƛŎŜ tŀǳƭΧǿŀǎ ōƻǊƴ WŀƴǳŀǊȅ ммΣ муур ǘƻ vǳaker parents. 

¶ !ǎ IƛŎƪǎƛǘŜ vǳŀƪŜǊǎΣ !ƭƛŎŜΩǎ ǇŀǊŜƴǘǎ ǊŀƛǎŜŘ ƘŜǊ ǿƛǘƘ ŀ ōŜƭƛŜŦ ƛƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǘƘŜ ƴŜŜŘ ǘƻ 
work for the betterment of society.  Hicksite Friends endorsed the concept of gender equality as 
a central tenet of their religion and a societal ƴƻǊƳ ƻŦ vǳŀƪŜǊ ƭƛŦŜΦ  !ƭƛŎŜΩǎ ŦŀƛǘƘ ƴƻǘ ƻƴƭȅ 
established the foundation for her belief in equality but also provided a rich legacy of activism 
and service to country.  

¶ !ƭƛŎŜΩǎ ƎǊŀƴŘŦŀǘƘŜǊΣ WǳŘƎŜ ²ƛƭƭƛŀƳ tŀǊǊȅΣ ǿŀǎ ŀ ŎƻŦƻǳƴŘŜǊ ƻŦ {ǿŀǊǘƘƳƻǊŜ /ƻƭƭŜƎŜ ƛƴ мусп based 
on his belief in the idea that men and women should receive an equal, Quaker-inspired 
ŜŘǳŎŀǘƛƻƴΦ !ƭƛŎŜΩǎ ƳƻǘƘŜǊ ŀǎ ǿŜƭƭ ŀǎ ƘŜǊ ōǊƻǘƘŜǊǎ ŀƴŘ ǎƛǎǘŜǊǎ ŀǘǘŜƴŘŜŘ {ǿŀǊǘƘƳƻǊŜΦ  !ƭƛŎŜ 
graduated with a Bachelors degree in Biology in 1905.  

¶ After receiving her Masters degree in Sociology from the University of Pennsylvania in 1907 and 
working in the settlement movement in New York, Alice moved to Birmingham, England to study 
social work at the Woodbrooke Settlement. 

¶ It was in England where Alice Paul was exposŜŘ ǘƻ ŀ ƳƻǊŜ Ƴƛƭƛǘŀƴǘ ǿƻƳŜƴΩǎ ǎǳŦŦǊŀƎŜ ƳƻǾŜƳŜƴǘ 
ŦǊƻƳ 9ƴƎƭŀƴŘΩǎ Ƴƻǎǘ ǊŀŘƛŎŀƭ ǎǳŦŦǊŀƎŜǘǘŜΣ 9ƳƳŜƭƛƴŜ tŀƴƪƘǳǊǎǘΣ ǿƘƻǎŜ Ƴƻǘǘƻ ǿŀǎΣ ά5ŜŜŘǎ ƴƻǘ 
ǿƻǊŘǎΦέ  ¢ƘŜƛǊ ŘŜŜŘǎ ƛƴŎƭǳŘŜŘ ƘŜŎƪƭƛƴƎΣ ǿƛƴŘƻǿ ǎƳŀǎƘƛƴƎ ŀƴŘ ǊƻŎƪ ǘƘǊƻǿƛƴƎ ǘƻ ǊŀƛǎŜ ǇǳōƭƛŎ 
awareness about the suffrage issue. Alice Paul was arrested and imprisoned and protested with 
hunger strikes.  She took strength from a quotation she often saw etched into the prison walls:  
άwŜǎƛǎǘŀƴŎŜ ǘƻ ǘȅǊŀƴƴȅ ƛǎ ƻōŜŘƛŜƴŎŜ ǘƻ DƻŘΦέ  CƛǊǎǘ ŜȄǇǊŜǎǎŜŘ ōȅ ¢ƘƻƳŀǎ WŜŦŦŜǊǎƻƴ ŀƴŘ ƭŀǘŜǊ 
adopted by Susan B. Anthony, this motto helped inspire a new generation of revolutionaries in 
their quest for liberty. 

¶ ¦Ǉƻƴ ƘŜǊ ǊŜǘǳǊƴ ǘƻ !ƳŜǊƛŎŀ ƛƴ мфмл ǎƘŜ ǎŀƛŘΥ  ά¢ƘŜ Ƴƛƭƛǘŀƴǘ ǇƻƭƛŎȅ ƛǎ ōǊƛƴƎƛƴƎ ǎǳŎŎŜǎǎΧǘƘŜ 
agitation has brought England out of her lethargy and women of England are now talking of the 
ǘƛƳŜ ǿƘŜƴ ǘƘŜȅ ǿƛƭƭ ǾƻǘŜΣ ƛƴǎǘŜŀŘ ƻŦ ǘƘŜ ǘƛƳŜ ǿƘŜƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴ ǿƻǳƭŘ ǾƻǘŜΧέ 

¶ Paul returned to the University of Pennsylvania to receive her Ph.D. in Economics, and it was 
there she joined the National Americaƴ ²ƻƳŜƴΩǎ {ǳŦŦǊŀƎŜ !ǎǎƻŎƛŀǘƛƻƴΦ  !ƭǘƘƻǳƎƘ ǎƘŀǊƛƴƎ ǘƘŜ 
same goal of universal suffrage, Alice Paul and the NAWSA President Carrie Chapman Catt did 
not share political strategies to attain that goal.  Catt believed they should concentrate their 
efforts on the states whereas Paul wanted to focus all energy and funding on a national 
amendment.  



¶ In 1913 Paul and her followers staged an elaborate and massive parade of women marching up 
tŜƴƴǎȅƭǾŀƴƛŀ !ǾŜƴǳŜ ǘƻ ŎƻƛƴŎƛŘŜ ǿƛǘƘ ²ƻƻŘǊƻǿ ²ƛƭǎƻƴΩǎ ǇǊŜǎƛŘŜƴǘƛŀƭ ƛƴŀǳƎǳǊŀǘƛƻn.  The 
suffragists were attacked, first with insults and then with physical violence while the police 
stood by and watched.  They made headlines across the nation and suffrage became a popular 
topic. 

 

¶ In 1916 the suffragists began picketing the White House and when World War I broke out, they 
continued to picket.  They were arrested and thrown in jail.  It was while they were in jail, 
suffering incredible brutality including being force fed, that word began leaking out to the 
newspapers.  When news of the prison conditions and hunger strikes became known, public 
ƻǳǘŎǊȅ ŘŜƳŀƴŘŜŘ ǘƘŜƛǊ ǊŜƭŜŀǎŜΦ  {ȅƳǇŀǘƘȅ ōǊƻǳƎƘǘ Ƴŀƴȅ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ŎŀǳǎŜ ƻŦ ǿƻƳŜƴΩǎ 
suffrage. 

¶ In 1917 in response to the public outcry, President Wilson reversed his position and announced 
his support for a suffrage amendment.  The House and Senate passed the 19th amendment in 
1919 and the battle for state ratification commenced.  In 1920 a young Tennessee assemblyman 
was ready to cast the deciding vote negatively when he received a telegram from his mother 
ŀǎƪƛƴƎ ƘƛƳ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ǎǳŦŦǊŀƎŜΦ  IŜ ŎƘŀƴƎŜŘ Ƙƛǎ ǾƻǘŜ ŀƴŘ ƻƴ !ǳƎǳǎǘ муΣ мфнл 
Tennessee ratified the 19th Amendment and six days later it was certified and the 72 year battle 
ŦƻǊ ǿƻƳŜƴΩǎ ǊƛƎƘǘ ǘƻ ǾƻǘŜŘ ŜƴŘŜŘΦ 

¶ While many suffragists left public life and activism after the 19th Amendment was enacted, Alice 
Paul believed the true battle for equality had yet to be won.  On the 75th   anniversary of the 
Seneca Falls Convention, Paul announced she would work on a constitutional amendment which 
was the beginning of the Equal Rights Amendment.  The ERA was introduced in every session of 
Congress from 1923 until it passed in 1972.  

¶ Equality of rights under the law shall not be denied or abridged by the United States or by any 
state on account of sex. 

¶ Like the 19th Amendment before it, the ERA barreled out of Congress, getting 22 of the 
necessary 38 state ratifications in the first year. But the pace slowed as opposition began to 
organize ς only eight ratifications in 1973, three in 1974, one in 1975, and none in 1976. 

¶ Arguments by ERA opponents such as Phyllis Schlafly played on the same fears that had 
generated female opposition to woman suffrage. Anti-ERA organizers claimed that the ERA 
ǿƻǳƭŘ ŘŜƴȅ ǿƻƳŀƴΩǎ ǊƛƎƘǘ ǘƻ ōŜ ǎǳǇǇƻǊǘŜŘ ōȅ ƘŜǊ ƘǳǎōŀƴŘΣ ǇǊƛǾŀŎȅ rights would be overturned, 
women would be sent into combat, and abortion rights and homosexual marriages would be 
ǳǇƘŜƭŘΦ hǇǇƻƴŜƴǘǎ ǎǳǊŦŀŎŜŘ ŦǊƻƳ ƻǘƘŜǊ ǘǊŀŘƛǘƛƻƴŀƭ ǎŜŎǘƻǊǎ ŀǎ ǿŜƭƭΦ {ǘŀǘŜǎΩ-rights advocates said 
the ERA was a federal power grab, and business interests such as the insurance industry 
opposed a measure they believed would cost them money. Opposition to the ERA was also 
organized by fundamentalist religious groups. 

¶ Pro-ERA advocacy was led by the National Organization for Women (NOW) and ERAmerica, a 
coalition of nearly 80 other mainstream organizations. However, in 1977, Indiana became the 
35th and so far the last state to ratify the ERA. That year also marked the death of Alice Paul, 
who, like Elizabeth Cady Stanton and Susan B. Anthony before her, never saw the Constitution 
amended to include the equality of rights she had worked for all her life. 

¶ The ERA has been and continues to be introduced into each session of Congress. The passage of 
the Madison Amendment, which was introduced in 1789 and passed in 1992, gives real hope 
that the current deadline would be thrown out and ratification in three more states would make 
the ERA law.  As of 2007, ratification bills testing this three-state strategy have been introduced 
in one or more legislative sessions in eight of the 15 remaining states. 



¶ Alice Paul worked tirelessly for the Equal Rights Amendment in the United States and for 
ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƛƴǘŜǊƴŀǘƛƻƴŀƭƭȅΦ  CƻƭƭƻǿƛƴƎ ǘƘŜ ǇŀǎǎŀƎŜ ƻŦ ǘƘŜ мфth Amendment, Paul earned 
three law degrees; she traveled ǘƻ {ƻǳǘƘ !ƳŜǊƛŎŀ ŀƴŘ 9ǳǊƻǇŜ ŘǳǊƛƴƎ ǘƘŜ мфнлΩǎ ǘƘǊƻǳƎƘ ǘƘŜ 
мфрлΩǎΤ ǎƘŜ ōŜƎŀƴ ǘƘŜ ²ƻǊƭŘ ²ƻƳŀƴΩǎ tŀǊǘȅ ƛƴ {ǿƛǘȊŜǊƭŀƴŘ ǿƘƛŎƘ ǿƻǊƪŜŘ ŎƭƻǎŜƭȅ ǿƛǘƘ ǘƘŜ 
League of Nations for the inclusion of gender equality into the United Nations Charter and the 
establishment of the United Nations Commission on the Status of Women; she led a coalition 
that was successful in adding a sexual discrimination clause to Title VII of the 1964 Civil Rights 
Act. 

¶ !ƭƛŎŜ tŀǳƭΩǎ ƭƛŦŜ ŘŜƳƻƴǎǘǊŀǘŜǎ ǘƘŀǘ ƻƴŜ ǇŜǊǎƻƴ Ŏŀƴ ƳŀƪŜ ŀ ŘƛŦŦŜǊŜƴŎŜΦ  IŜǊ ƭegacy lives on, 
bearing witness to the significance of her life and inspiring others who struggle for social justice. 

¶ In her remarks as she introduced the Equal Rights Amendment in Seneca Falls in 1923, Alice Paul 
sounded a call that has great poignancy and significance over 80 years later: "If we keep on this 
way they will be celebrating the 150th anniversary of the 1848 Convention without being much 
further advanced in equal rights than we are. . . . If we had not concentrated on the Federal 
Amendment we should be working today for suffrage. . . . We shall not be safe until the 
ǇǊƛƴŎƛǇƭŜ ƻŦ Ŝǉǳŀƭ ǊƛƎƘǘǎ ƛǎ ǿǊƛǘǘŜƴ ƛƴǘƻ ǘƘŜ ŦǊŀƳŜǿƻǊƪ ƻŦ ƻǳǊ ƎƻǾŜǊƴƳŜƴǘΦέ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pop: Alice Paul 
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TREATY FOR THE RIGHTS OF WOMEN 

 

AAUW supports policies that promote peace, justice, human rights, sustainable development, and 
mutual security for all people.  Thus, we affirm our commitment to the UN Convention on the 
Elimination of All Forms of Discrimination against Women, which is CEDAW. 

 

What is CEDAW? 

 

The treaty for the Rights of Women is the most complete international agreement on basic rights for 
women.  The treaty is officially known as the United Nations Convention on the Elimination of All Forms 
of Discrimination against Women.  The United States played an important role in drafting the Treaty, 
which 185 nations have ratified as of March 1, 2007.  However, the U.S. is only one of eight countries 
that have yet to ratify CEDAW. 

 

What has CEDAW accomplished? 

Countries that have ratified the Treaty for the Rights of Women have acted to: 

¶ Stop violence against women 

¶ tǊƻƳƻǘŜ ƎƛǊƭǎΩ ŜŘǳŎŀǘƛƻƴ 

¶ Improve health care 

¶ 9ƴǎǳǊŜ ǿƻƳŜƴΩǎ ƭŜƎŀƭ ǊƛƎƘǘǎ 

¶ LƳǇǊƻǾŜ ǿƻƳŜƴΩǎ ƭƛǾŜǎ ŀǘ ǿƻǊƪ 
 

U.S. failure to ratify the Treaty undermines the powerful principle that the human rights of women are 
universal across all cultures, nations, and religions.  It is time to unite and stand firmly for the rights of 
women by ratifying this treaty. 

 

 

 

 



What can AAUW members do? 

 

Delegates to the Association Convention in June 2007 passed a resolution, recognizing that the AAUW 
Public Policy program affirms our commitment to the Treaty for the Rights of Women.  Members are 
urged to: 

¶ Write and email their U.S. senators to press for support 

¶ Participate in the coalition building efforts of the Working Group on the ratification of CEDAW 
 

 

We must be aware and stay informed, because violence against women is pervasive throughout the 
world.  Women are victims and survivors of egregious human rights  

Ǿƛƻƭŀǘƛƻƴǎ ŀƴŘ ŀōǳǎŜǎΦ  !ǇǇǊƻȄƛƳŀǘŜƭȅ ƻƴŜ ƛƴ ǘƘǊŜŜ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎ ǿƻƳŜƴ ǿƛƭƭ ŜȄǇŜǊƛŜƴŎŜ ǾƛƻƭŜƴŎŜ ƛƴ ƘŜǊ 
lifetime with the rates reaching 70% in some countries.  These statistics are astounding and 
unacceptable.  Take action to preserve the rights of women around the world. 

 

### 
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DIVERSITY 

 

Rationale:  Most AAUW members would not identify themselves as being prejudiced about minority 
populations.  We pride ourselves in being open and equitable to those who are different from us.  Thus, 
in order to confront prejudices and bigotry, we need to know ourselves.  This program activity will get 
your branch started in the right direction. 

 

Circles of My Multicultural Self  
 

Purpose:  The Circles activity engages participants in a process of identifying what they consider to be 
the most important dimensions of their own identity.  Stereotypes are examined as participants share 
stories about when they were proud to be part of a particular group and when it was especially hurtful 
to be associated with a particular group. 

 

Preparation:  Distribute copies of the Circles handout. 

 

 

 

 

 

 

 

 

 
The activity highlights the multiple dimensions of our identities.  It addresses the importance of 
individuals self-defining their identities and challenging stereotypes. 

 

Place your name in the center circle of the above structure.  Write an important aspect of your identity 
in each of the satellite circles ς an identifier or descriptor that you feel is important in defining you.  This 
can include anything:  Asian American, female, mother, athlete, educator, Taoist, scientist, or any 
descriptor with which you identify. 



Ask participants to pair up with somebody they do not know very well.  Follow these steps:   

1. Share two stories with each other.  One should be about when they felt especially proud to be 
associated with one of the identifiers they selected.    

2. Next share a story about a time it was particularly painful to be associated with one of the 
identity dimensions they chose. 

 

3. Third, participants will share a stereotype they have heard about one dimension of their identity 
that fails to describe them accurately.  The following sentence will help participants to do this 
ǇŀǊǘ ƻŦ ǘƘŜ ŀŎǘƛǾƛǘȅΦ    άL ŀƳκŀƴ ψψψψψψψψψψψψ_____but I am NOT a/an 
______________________.  For example, I am a Christian, but I am NOT a radical right wing 
wŜǇǳōƭƛŎŀƴΦέ  !ƭƭƻǿ у ǘƻ мл ƳƛƴǳǘŜǎ ŦƻǊ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ ŎƻƳǇƭŜǘŜ ŀƭƭ ǘƘǊŜŜ ǎǘŜǇǎ ŀōƻǾŜΦ   

 

4. tǊƻōŜ ǘƘŜ ƎǊƻǳǇ ŦƻǊ ǊŜŀŎǘƛƻƴǎ ǘƻ ŜŀŎƘ ƻǘƘŜǊΩǎ ǎǘories.  Ask whether anyone heard a story she or 
he would like to share with the group.  Make sure the person who originally told the story has 
granted permission to share it with the group.   

 

5. The last step will involve individuals standing up and reading their stereotype statement.  This 
part of the activity can be anxiety producing for the participants.  Allow for silent moments.  If 
you are willing to share your own experiences, participants are more likely to feel open to share 
their own.  This part of the activity can be extremely powerful if you introduce it energetically.  
It may take a few moments to start the flow of sharing. 

 

6. Several questions can be used to process this activity. 

¶ How do the dimensions of your identity that you chose as important differ from the 
dimensions other people use to make judgments about you? 

¶ Did anybody hear somebody challenge a stereotype that you once bought into?  If so, 
what? 

¶ How did it feel to be able to stand up and challenge your stereotype? 

¶ (There is usually some lŀǳƎƘǘŜǊ ǿƘŜƴ ǎƻƳŜōƻŘȅ ǎƘŀǊŜǎ ŎƻƳƳƻƴ ǎǘŜǊŜƻǘȅǇŜǎ ǎǳŎƘ ŀǎ άL 
Ƴŀȅ ōŜ !ǊŀōΣ ōǳǘ L ŀƳ ƴƻǘ ŀ ǘŜǊǊƻǊƛǎǘ ƻǊ άL Ƴŀȅ ōŜ ŀ ǘŜŀŎƘŜǊΣ ōǳǘ L Řƻ ƘŀǾŜ ŀ ǎƻŎƛŀƭ ƭƛŦŜΦέύ  
I heard several moments of laughter.  What was that all about? 

¶ Where do stereotypes come from? 

¶ How can we eliminate them? 
 

Facilitator Notes: ¢ƘŜ ƪŜȅ ǘƻ ǘƘƛǎ ŀŎǘƛǾƛǘȅ ƛǎ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ŜȄŀƳƛƴƛƴƎ ƻƴŜΩǎ ƻǿƴ ƛŘŜƴǘƛǘȅ ŀƴŘ ǘƘŜ 
ǎǘŜǊŜƻǘȅǇŜǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ǘƘŀǘ ƛŘŜƴǘƛǘȅΣ ǘƘŜƴ ƘŀǾƛƴƎ ƻƴŜΩǎ ƻǿƴ ǎǘŜǊŜƻǘȅǇŜǎ ŎƘŀƭƭŜƴƎŜŘ ǘƘǊƻǳƎƘ ƻǘƘŜǊǎΩ 
stories and stereotype challenges.  Encourage participants to think about the stereotypes they apply to 
people and to make a conscious effort to think more deeply about them, eventually eliminating them. 

 

óI note the obvious differences between each and every type, but we are more alike my 

friends, than we are unlike.ô   Maya Angelou 
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WHERE DO YOUR DUES GO? 

 

Did you know that the power of AAUW stems from the dues paid by 

1. Its approximately 100,000 members 
2. 1,000 branches 
3. 500 college and university partners nationwide? 

 

Did you know that your dues help 

1. Open doors for women and girls and influence public debate on critical social issues such as 
a. Education 
b. Civil rights 
c. Workplace equity 

2. Sponsor community programs 
3. Publish groundbreaking research on women and girls 
4. Fight sex discrimination in all levels of education 
5. Is one of the largest sources of funding grants for graduate women? 
 

 

Did you know that AAUW activities funded by your dues focus on several areas? 

1. Hosting programs that promote opportunities for women and girls in schools, at work and in 
local communities through 
Á Professional Development Conferences 
Á Workshops and materials including the Conference for College Women Student Leaders 

and the biennial AAUW National Convention. 
2. Mobilizing voters on issues of concern to women and their families through AAUW Voter 

Education Campaigns and Woman-to-Woman Voter Turnout Programs. 
3. Informing and influencing local, state, and federal policy-makers AAUW priority issues. 
4. Convenes coalitions with diverse groups. 

 

Did you know that your dues help provide the funding for staff working on membership, programs, and 
public policy and government relations? 
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WHAT DO YOU KNOW ABOUT THE AAUW EDUCATIONAL 

FOUNDATION? 
                                                Not Much? ï This one pager will help 

 

 

Do you know -- that the Educational Foundation is the largest source of funding exclusively for 

graduate women in the world? 

 

Do you know -- During the 2007- 08 year over $4 million in fellowships and grants are being 

provided to over 250 women. 

  

Do you know -- that five of these fellows are studying at Michigan Universities: one student is at 

WMU, two at MSU and two at U-M. A sixth is from Michigan attending Univ. of Wisconsin.  

(average of 5 per state)   

  

Do you know ï The Eleanor Roosevelt Fund is the financial source for our research 

publications.   

  

Do you know -- With the recent release of ñBehind the Pay Gapò the AAUW EF continues its 

strong tradition of producing groundbreaking research that explores important issues for women 

in education and the workplace.  

  

Do you know -- Research and Project Grants support Career Development Grants and 

Community Action Grants (currently the ñWomen on the Wayò program is being funded by a 

grant to the Livonia Branch through these monies). 

  

Do you know -- That when you receive the Barton-Cotton mailings for the Association, that 

typically include premiums such as note cards, address labels that there are no costs to AAUW 

upfront:  AAUW gets a percentage of the revenue generated. 

  

Do you know ï Your branch may give EF a $500 Named Gift Award in honor or in memory of a 

special member of your branch.   A special certificate is presented to the honoree or member of 

the family. 

  

Do you know ï anyone, member or friend, may make a donation to EF in honor or in memory of 

a special person. 

  

Do you know about the Legacy Circle?  If you have included AAUW in your estate plans or plan 

to in the future let the AAUW Development Office know.  You are eligible for a beautiful 

Legacy Circle Pin. 

  



Do you know -- Anyone 70-1/2 and older may make a charitable gift to a qualified not-for-profit 

organization through their IRA account without any tax consequences.  Keep AAUW in mind. 

  

Do you know -- AAUW has met the ñBest in Americaò Seal of Approval for Independent 

Charities of America and we should look for this prestigious Seal on our AAUW website in the 

coming weeks. 

  

Do you know ï Over 80% of EF revenues come from AAUW members and Branches.  

Effectiveness of EF depends on you. 

  

So keep in mind the mission when we are working hard on our fundraisers for the good we can 

do for women in our community, for women in our country and for women around the world. 

  

If you have a passion, then you have something to contribute.  Itôs not about asking,ò What 

should I do?ò 

Itôs about asking ñwhat is my passion?ò  Catherine Muther 

  

AAUW and EF Mission:  AAUW advances equity for women and girls through 

advocacy, education and research. 

  

EF Brochures available by contacting AAUW Educational Foundation, 1111 Sixteenth St. N.W. 

Washington, DC 20036 or email: foundation@aauw.org or contact Jan Emery,117 Steamburg 

Dr., E. Leroy, MI 49051, phone: 269-979-4734, email:  jyreme@aol.com 

 

 

mailto:foundation@aauw.org
mailto:jyreme@aol.com
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FAIR PAY RESTORATION ACT (S. 1843) 

 

It is imperative that Congress fix an egregious ruling by the U.S. Supreme Court in a case entitled 
Ledbetter v. Goodyear Tire and Rubber.   

 

In a decision handed down in May, 2007, newly appointed Justices Roberts and Alito allied with Justices 
Kennedy, Scalia and Thomas to side with business when they ruled that employees cannot challenge 
ongoing pay discrimination if the emǇƭƻȅŜǊΩǎ ƻǊƛƎƛƴŀƭ ŘŜŎƛǎƛƻƴ ƻƴ Ǉŀȅ ƻŎŎǳǊǊŜŘ ƻǳtside of a statutory 
limitations period ς even if the employee continues to receive paychecks that have been discriminatorily 
reduced. The ruling not only cripples the ƭŀǿΩǎ intent to address pay discrimination, it also undermines 
the incentive for employers to prevent or correct it. 

 

Background of the case 

Lily Ledbetter worked for Goodyear Tire and Rubber from 1987 to 1998.  Early in her career, Goodyear 
paid her less that her male coworkers.  Over time, this pay differential caused Ledbetter to receive 
nearly 25 percent less than the men when she retired. A jury found that Goodyear violated her rights 
under Title VII of the Civil Rights Act.  On appeal, Goodyear contended that the pay discrimination claim 
was time barred with regard to all pay decisions made before September 26, 1997 ς 180 days before 
Ledbetter filled her EEOC questionnaire ς and that no discriminatory act relating to her pay occurred 
after that date.   

A majority of the Supreme Court concurred.  In effect, their ruling says, “too bad” to employees who don’t immediately 
challenge their employer’s discriminatory practices.  Now any victim of pay discrimination who does not immediately 
know of pay disparities or who is afraid to file a complaint will be out of luck and will have no effective means of 
remedying discrimination. 

In her dissent, Justice Ruth Bader Ginsburg noted that that there were strong precedents supporting Ms. 
Ledbetter. In a similar race discrimination case, the Supreme Court ruled that each paycheck calculated 
on the basis of past discrimination ƛǎ ǳƴƭŀǿŦǳƭ ǳƴŘŜǊ ¢ƛǘƭŜ ±LLΦ  WǳǎǘƛŎŜ DƛƴǎōǳǊƎ ŦǳǊǘƘŜǊ ǎǘŀǘŜŘΣ άLƴ ƻǳǊ 
view, this court does not comprehend, or is indifferent to, the insidious ways in which women can be 
victims of pay discriminaǘƛƻƴΦέ   

The Fair Pay Restoration Act (S. 1843) restores the law to how it was previously applied to be consistent with 
Congress' intent and the Court's own precedents. The bill would also apply to all claims of discrimination in 
compensation.  

AAUW believes the outcome in the Ledbetter case is fundamentally unfair to victims of pay discrimination. Such 
discrimination is responsible for a significant portion of the wage gap experienced by women and people of color.  



Although the wage gap has narrowed over the years, success in closing the gap remains elusive, and the Supreme 
Court's recent decision in the Ledbetter v. Goodyear case will make it even more difficult for women workers and 
employees of color to close the wage gap.  

Thanks to the hard work of AAUW members and other coalition partners, the U.S. House passed its companion bill, 
the Lilly Ledbetter Fair Pay Act (H.R. 2831), in July 2007. It was then sent to the Senate. 

On November 1, the AAUW Capitol Hill Lobby Corps visited senators to urge them to sponsor and support the Fair 
Pay Restoration Act (S. 1843). They delivered letters of support from AAUW and over 200 coalition partners, and 
several also delivered letters from select AAUW states and branches.   

AAUW members have been very supportive of this bill, and many have already contacted their members of Congress 
on this issue. However, National AAUW asks all off us to take action again in order to show a critical mass of support 
and to send a strong signal to our senators that pay discrimination will not be tolerated.  

We are pleased to report that Senator Debbie Stabenow was an original cosponsor and that Senator Carl Levin is 
also a cosponsor.  They should be thanked. 
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FAMILY FRIENDLY WORKPLACES 

 

!!¦²Ωǎ /ƻƳƳƛǘƳŜƴǘ 

 

The American Association of University Women believes that creating environments that help 
ŜƳǇƭƻȅŜŜǎ ōŀƭŀƴŎŜ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ƻŦ ǿƻǊƪ ŀƴŘ ŦŀƳƛƭȅ ƛǎ ŀ ƎƻƻŘ ǇƻƭƛŎȅΦ  !!¦²Ωǎ нллт-2009 Public 
tƻƭƛŎȅ tǊƻƎǊŀƳ ǎǳǇǇƻǊǘǎ άƎǊŜŀǘŜǊ ŀǾŀƛƭŀōƛƭƛǘȅ ŀƴŘ ŀŎŎŜǎǎ ǘƻ ōŜƴŜŦƛǘǎ ŀƴŘ ǇƻƭƛŎƛŜǎ ǘƘŀǘ ŎǊŜŀǘŜ ŀ ŦŀƳƛƭȅ-
ŦǊƛŜƴŘƭȅ ǿƻǊƪǇƭŀŎŜ ŜƴǾƛǊƻƴƳŜƴǘΣέ ǿƘƛŎƘ ŀǊŜ ŎǊƛǘƛŎŀƭ ŦƻǊ ǿƻƳŜƴ άŦƻǊ ŜǉǳƛǘŀōƭŜ ŀŎŎŜǎǎ ŀƴŘ ŀŘǾŀƴŎŜƳŜƴǘ 
ƛƴ ŜƳǇƭƻȅƳŜƴǘΦέ 

 

What is Family and Medical Leave? 

 

The Family and Medical Leave Act helps employees balance the increasing demands of work and family 
at little or no cost to employees.  FMLA allows eligible women and men who work for employers with 
fifty or more employees to take up to 12 weeks of unpaid leave each year for certain family and medical 
purposes.  However, despite the Family and Medical Leave Act, family and personal sick leave remain 
elusive to many working Americans.  Family-oriented workplace policies in the United States lag 
dramatically behind those in much of the rest of the world.  For example, the U.S. is only one of five 
countries that do not guarantee some form of paid maternity leave, a distinction it shares with Lesotho, 
Liberia, Swaziland, and Papua New Guinea.   

 

Expanding the Family and Medical Leave Act 

 

Members of Congress have discussed a variety of proposals to expand the FMLA to cover more 
Americans and more family and medical needs.  AAUW supports the following FMLA enhancements: 

 

¶ Lower the eligibility threshold for employers from 50 or more employees to 25 or more 
employees.   

¶ Allow covered and eligible employees to take up to 24 hours of leave per year to participate in 
ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ŀŎŀŘŜƳƛŎ ǎŎƘƻƻƭ ŀŎǘƛǾƛǘƛŜǎ ƻǊ ƭƛǘŜǊŀŎȅ ǘǊŀƛƴƛƴƎΦ 



¶ Include FMLA benefits for victims of domestic violence. 

¶ Expand the definition of family member under the FMLA to include siblings, domestic partners, 
and adult children. 

 

Despite the important achievements of the law and evidence of its benefits to workers, AAUW and 
other organizations continue to fight attacks on significant gains.  AAUW will continue to oppose all 
ŜŦŦƻǊǘǎ ǘƻ ǿŜŀƪŜƴ ǘƘŜ CŀƳƛƭȅ ŀƴŘ aŜŘƛŎŀƭ [ŜŀǾŜ !Ŏǘ ǇǊƻǘŜŎǘƛƻƴǎΣ ǿƘƛŎƘ ǿƻǳƭŘ ƭƛƳƛǘ ǿƻƳŜƴΩǎ 
opportunities in the workplace.  AAUW will also work to advance policies that will improve workplaces 
for employees with family responsibilities of all kinds.  Such protections and improvements are critical to 
ǿƻƳŜƴΩǎ Ŝǉǳŀƭ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ ŜŎƻƴƻƳƛŎ ǎŜŎǳǊƛǘȅΦ 

### 
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The LEGAL ADVOCAY FUND  
 
¢ƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ [ŜƎŀƭ !ŘǾƻŎŀŎȅ CǳƴŘ ǊŜŦƭŜŎǘǎ !!¦²Ωǎ philosophical 
commitment to advancing gender equity in the AAUW Value Promise: By joining AAUW you belong to a 
community that breaks through educational and economic barriers so that women have a fair chance.  
The AAUW Legal Advocacy Fund (LAF) works to combat sex discrimination in higher education and the 
workplace. This is done through community and campus outreach programs, a resource library, on line 
advocacy tools, and various research reports.  
 
LAF was conceived and implemented to encourage member contributions to invest in activities that 
prevent and combat sex discrimination through the support of litigation and educational programs. As 
of January 1, 2009 LAF case support was expanded to address discrimination cases that protect women 
in all workplaces, as well as those in the academic venue. Specifically LAF will seek to support plaintiffs 
with significant cases that have the potential to set precedent and protect women against discrimination 
in the future.  
 
As we move forward:  

¶ AAUW will expand our LAF case support beyond the academic sphere to the wider workplace so 
that all women have a fair chance. 
significant issues that will clearly impact our fight for pay equity and workplaces free of sex 
discrimination.  

¶ AAUW will also continue and expand our long-term support in amicus curiae in gender 
discrimination and other civil rights cases.  

¶ AAUW will work closely with other respected organizations that are active in the gender equity 
arena to identify key cases that align with our mission.  

¶ AAUW will look to organizational partners, collaborators, and members to help us target cases 
ƛƴ ǿƘƛŎƘ !!¦²Ωǎ ǾƻƛŎŜ ǿƛƭƭ ƳŀƪŜ ŀ ŘƛŦŦŜǊŜƴŎŜΦ  

¶ AAUW has been in the fight to combat sex discrimination from the first, but with the U.S. 
{ǳǇǊŜƳŜ /ƻǳǊǘ ƴŀǊǊƻǿƛƴƎ ƻǳǊ ǊƛƎƘǘǎ ŀƴŘ ǇǳǎƘƛƴƎ ƘŀǊŘ ǘƻ ǊŜǎŎƛƴŘ ǘƘŜ Ǝŀƛƴǎ ǿŜΩǾŜ ƳŀŘŜΣ ǿŜ ƴŜŜŘ 
strategic litigation, which will be a critical weapon for us over the next few years.  

 
AAUW member financial support will continue to be essential. This is vital if we are to broaden our focus 
beyond the academic arena and target our resources to cases that establish significant legal precedents. 
We must create a fund that will support a significant attack when a big case comes along. We will still 
need to support LAF travel ƎǊŀƴǘǎ ŀƴŘ ǇǊƻƎǊŀƳ ƳŀƴŀƎŜƳŜƴǘΣ ōǳǘ ǘƘŜ ǊŜŀƭ ƴŜŜŘ ǿƛƭƭ ōŜ ŦƻǊ ŀ άǿŀǊ ŎƘŜǎǘέ 
that we can call upon for strategic litigation.  
 
This year (fall 2009) is set aside for district meetings in lieu of our state Fall Conference. Consider 
securing a Plaintiff Travel Grant, which is an annual grant that enables a LAF supported plaintiff to speak 
at a branch, state, or regional meeting or convention about their lawsuit, sex discrimination issues in the 
workplace and higher education. The procedure for following through is on the Association website as  
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 one of the Programs in a Box (www.aauw.org).   These speakers are quite compelling and will give 
members an opportunity to observe firsthand the outcome of their contributions. The deadline for 
applying for one of these grants is October 15th.  
 
AAUW of Michigan branches have generously contributed to the Legal Advocacy Fund. Let us continue 
our legacy of giving, so that all women have a fair chance.  
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THE LEDBETTER FAIR PAY ACT OF 2007 

  

Lilly Ledbetter was almost 60 years old and on the verge of retiring when she first caught on that she 
was being shortchanged at work by what her lawyer called a "good old boys" network. 

An anonymous letter turned up out of the blue and revealed to Ledbetter she was making substantially 
less money than male co-workers at the Goodyear tire plant where she worked. 

A federal jury would later find she was owed almost $225,000 in back-pay over her 19-year career.  

In 1979 Ledbetter was hired as a supervisor at Goodyear's tire assembly department in Gadsden, 
Alabama. As in any corporation, Goodyear employees' wages were hush-hush so Ledbetter didn't know 
ƘŜǊ ŦƛǊǎǘ ǇŀȅŎƘŜŎƪǎ ŘƛŘƴΩǘ ƳŀǘŎƘ ƘŜǊ Ŏƻ-workers' paychecks. She just assumed they did. 

In 1998, an anonymous note turned up indicating she was being paid less than all her male counterparts 
in the tire assembly department, even recent hires with far less on-the-job experience. 

Ledbetter filed a discrimination charge with the Equal Employment Opportunity Commission less than a 
month after receiving the letter, but it was already too late. Title VII of the 1964 Civil Rights imposes a 
six-month limitations period on discriminatory acts, preventing her from even bringing the claim to 
court. 

But the fiery mother of two just wasn't content to see the injustice she says she bore go unanswered. In 
November 1998, Ledbetter filed suit to determine and recoup her losses. 

Such a clear difference between the wages of the sexes could only result from intentional 
discrimination, Ledbetter's lawyers argued. 

Goodyear's lawyers countered with evidence that Ledbetter's poor job performance was to blame. 

And Goodyear had a trump card. Title VII's timely-filing rule meant Ledbetter's evidence was limited to 
events that took place after Sept. 26, 1997, or 180 days prior to her EEOC charge. The rule is meant to 
foster quick, efficient claim resolution and protect companies from being slapped with lawsuits from 
long ago. 

Still, Ledbetter prevailed and was awarded nearly $4 million dollars in pay and punitive damages, which 
the judge reduced to $360,000. 

But her vindication did not last. Goodyear appealed, and the 11th Circuit Court of Appeals' unanimous 
opinion tossed out the award and dismissed Ledbetter's complaint altogether. 



Ledbetter's lawyers appealed to the Supreme Court and pointed to the 2nd and D.C. circuit courts which 
considered and rejected the idea that a plaintiff can never bring a Title VII claim based on discriminatory 
decisions that took place outside the limitations period. 

On May 29, 2007, a divided Supreme Court upheld the 11th Circuit Courts decision, finding that the 
limitations period for a disparate pay claim cannot be extended or disregarded. in essence the Supreme 
Court said workers who wait too long under the civil rights law are out of luck. 

AAUW is pleased that Congress is moving to address this conceptually wrongheaded Supreme Court 
decision with a legislative fix.  

 

The Ledbetter Fair Pay Act of 2007 (HR. 2831) will simply restore the law to how it was applied by the 
EEOC and the courts prior to the Ledbetter decision. 

 

  HR 2831: The Ledbetter Fair Pay Act of 2007 

To amend title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, the Americans 
With Disabilities Act of 1990, and the Rehabilitation Act of 1973 to clarify that a discriminatory compensation decision 
or other practice that is unlawful under such Acts occurs each time compensation is paid pursuant to the 
discriminatory compensation decision or other practice, and for other purposes.  

Passed the House of Representatives July 31, 2007. 

 

IN THE SENATE OF THE UNITED STATES 

 

On July 20, 2007, Mr. KENNEDY introduced bill S.1843 

To amend title VII of the Civil Rights Act of 1964 and the Age Discrimination in Employment Act of 1967 to clarify that 
an unlawful practice occurs each time compensation is paid pursuant to a discriminatory compensation decision or 
other practice, and for other purposes.  

It was read twice and referred to the Committee on Health, Education, Labor, and Pensions.   

On August 1, 2007, the bill left committee and the Senate received the bill, and it was read 
the first time.  

On August 2, 2007, it was read the second time and placed on the Senate Legislative 
Calendar under General Orders, Calendar No. 325.  

Our Call to Action is to encourage our Senators and get our friends and family in other states to encourage 
their Senators to pass the bill in the Senate. 

### 
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AAUW CAPITAL LOBBY HILL CORPS 

The Front Lines of Public Policy 

 

¢ƘŜ ƘƛǎǘƻǊȅ ƻŦ !!¦²Ωǎ ŀŘǾƻŎŀŎȅ ŜŦŦƻǊǘǎ ŘŀǘŜǎ ōŀŎƪ ŀƭƳƻǎǘ ǘƻ !!¦²Ωǎ ƛƴŎŜǇǘƛƻƴΦ  The Committee on 
Educational Legislation was formed in 1898.  Members used the committee to promote policies to 
further educational opportunities for women and girls.  During the next 75 years AAUW members 
ŜȄǇŀƴŘŜŘ ƻƴ ǘƘŜ ǇƻƭƛŎȅ ǘƻ ŦƻŎǳǎ ƻƴ ƭŜƎƛǎƭŀǘƛƻƴ ǘƘŀǘ ǘƻǳŎƘŜŘ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ ǿƻƳŜƴΩǎ ƭƛǾŜǎΦ Lƴ ǘƘŜ тлǎ ǘƘŜ 
ground was fertile for the development of the Lobby Corps.  Women in Washington and around the 
country wanted to make a difference, and AAUW members were no different.  Change was imminent 
ŀƴŘ ǘƘŜ ǇƻƭƛǘƛŎŀƭ ŀǊŜƴŀ ǿŀǎ ŜȄŎƛǘƛƴƎ ŀƴŘ ŎƻƴŘǳŎƛǾŜ ǘƻ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎ ƧƻƛƴƛƴƎ ŦƻǊŎŜǎ ǿƛǘƘ ƻǘƘŜǊ Ǝroups 
to push a legislative agenda that would further the rights of women. 

 

For the past thirty-two years women, ranging in age from their early 20s through their 80s, pair off with 
ƭƛǎǘǎ ƻŦ ŎƻƴƎǊŜǎǎƛƻƴŀƭ ƻŦŦƛŎŜǎ ǊŜǉǳƛǊƛƴƎ Ǿƛǎƛǘǎ ƛƴ ƘŀƴŘΦ  άwŜŀŘȅΣ {ŜǘΣ DƻΗέ  ŎƻǳƭŘ ōŜ ǘƘŜ ƳŀƴǘǊŀ ƻŦ ǘƘƛǎ 
group of about twenty women, assembled in the cafeteria deep in the lower levels of the Senate side of 
the Capitol building in Washington, D.C.  Every Thursday morning that Congress is in session, this group 
of citizen lobbyists gather their belongings and determinedly forge ahead to advocate for AAUW and to 
represent AAUW members across the country. They are ready to persuade staffers and elected officials 
to explain why they should pay attention to AAUWΩǎ Ǉƻǎƛǘƛƻƴ ƻƴ ǘƘŜ ƛǎǎues.  Thus, our volunteer 
members and college student interns give AAUW a voice and a face on Capitol Hill.  This has meant tens 
of thousands of visits to congressional offices, which had made AAUW a respected name among 
members of Congress.  Because of this AAUW has had significant political impact on issues such as: 

¶ education 

¶ civil rights 

¶ reproductive rights 

¶ economic security 
 

Members of the Lobby Corps have always been aware of their unique status.  In one overview of their 
activities written in the earlȅ мфулǎΣ ŀ ƳŜƳōŜǊ ƴƻǘŜŘ ǘƘŀǘ ǘƘŜ Ƙŀƭƭǎ ƻŦ ŎƻƴƎǊŜǎǎ ǿŜǊŜ ŘǳōōŜŘ άDǳŎŎƛ 
DǳƭŎƘέ ōȅ Time ƳŀƎŀȊƛƴŜΣ ŀ ǊŜŦŜǊŜƴŎŜ ǘƻ ǘƘŜ ǇǊƛŎŜȅ ǘǊŀŘŜƳŀǊƪ ŀǘǘƛǊŜ ƻŦ ǘƘŜ ǇŀƛŘ ƭƻōōȅƛǎǘǎΦ  IƻǿŜǾŜǊΣ άƻƴ 
Thursdays when AAUW hits the Hill, it is strictly rubber-ƘŜŜƭŜŘ bŀǘǳǊŀƭƛȊŜǊǎΦέ 
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WHAT IS MARKETING? 

 

 

Marketing can be defined as the designing and execution of a plan to create and maintain 
relationships that will satisfy individual and organizational objectives.  In our case, the individual 
may be a prospective member, a member, or a member of the public.  Our AAUW objectives 
Ƴŀȅ ōŜ ǘƻ ŜȄǇŀƴŘ ƳŜƳōŜǊǎƘƛǇΣ ǘƻ ƛƴŎǊŜŀǎŜ ƻǳǊ ƳŜƳōŜǊǎΩ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ōǊŀƴŎƘ ŀŎǘƛǾƛǘƛŜǎ ƻǊ 
to inform the public of the mission and activities of AAUW. 

 

Before developing a marketing plan, you must determine your target market.  Are you trying to 
encourage your members to attend more meetings?  Do you want to entice the public to 
support your book sale or other fundraisers?  Do you see a new opportunity in recruiting recent 
graduates of your community college to join AAUW?  Maybe you want to ask your legislators to 
support the AAUW public policy. 

 

aŀǊƪŜǘƛƴƎ ƛǎ ƻŦǘŜƴ ōŀǎŜŘ ƻƴ ǘƘŜ ŦƻǳǊ άtΩǎέΥ ǇǊƻŘǳŎǘΣ ǇǊƻƳƻǘƛƻƴΣ ǇƭŀŎŜ ŀƴŘ ǇǊƛŎŜΦ  

 

Product ¸ƻǳǊ ǇǊƻŘǳŎǘ ƛǎ !!¦² ŀƴŘ ƛǘǎ Ƴƛǎǎƛƻƴ ǘƻ άŀŘǾŀƴŎŜ Ŝǉuity for women and girls through 
ŀŘǾƻŎŀŎȅΣ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǊŜǎŜŀǊŎƘΦέ  ¢ƘŜ ǇǊƻƎǊŀƳǎ ȅƻǳ ǇǊƻǾƛŘŜ ǘƻ ƳŜƳōŜǊǎ ŀƴŘ ǘƘŜ ǇǳōƭƛŎ ŀǊŜ 
also a product as are your book sale and local home tour.  Prospective members must recognize 
the benefits of AAUW membership.   

 

Promotion is often what people think of when they think of marketing, but it is really just one 
facet.  Brochures, press releases, publicity, letters to the editors are all promotional items.  
άCǊŜǎƘ CŀŎŜǎ ƻŦ !!¦²έ ƛǎ ŀ ƎǊŜŀǘ ǇǊƻƳƻǘƛƻƴ ǘƻƻƭΦ  ¸ƻǳǊ ōǊŀƴŎƘ ōǳƭletin and website can reach 
both members and non-members.     

 

Place entails where your promotion will be most effective.  Which local newspapers will reach 
the most members of your target market?  Will your local cable channel air the Fresh Faces 



video?  Lǎ ǘƘŜ ǿƻƳŜƴΩǎ ŎŜƴǘŜǊ ŀǘ ǘƘŜ ŎƻƭƭŜƎŜ ŀƴƻǘƘŜǊ ǇƻǎǎƛōƛƭƛǘȅΚ  .ŜǎƛŘŜǎ ǘƘŜ ƭƛōǊŀǊȅΣ ǿƘŜǊŜ Ŏŀƴ 
you leave your brochures?  Place is also important in planning your meetings and fundraisers.  
Are the locations convenient and handicapped accessible?   

 

Price is often something over which you may have less control.  Dues are set, but you can 
consider price when planning meetings or fundraisers.  Also, in our busy lives, time is one of our 
most precious commodities.  What kind of a time commitment are you expecting from your 
members?  You must convince them that they will receive value for the money and time 
invested.  Sell the benefits of belonging to AAUW and your branch.      

 

Marketing involves a wide range of activities and is not the responsibility of just the 
communications committee.  The concept of marketing involves all members of your branch 
whether it is the membership, program, public policy or book sale committee.  It is your 
function as communications chair to help coordinate the promotion of all branch activities.  
IƻǿŜǾŜǊΣ ƳŀǊƪŜǘƛƴƎ ƛǎ ŜǾŜǊȅƻƴŜΩǎ ƧƻōΗ  

### 
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The AAUW Leadership Programs and NASPA's Center for Scholarship, Research, and 

Professional Development for Women are excited to present the National Conference for 

College Women Student Leaders ð Leadership for Today and Tomorrow, a conference 

focused on important and contemporary leadership issues. With sessions designed to address the 

needs of both current and aspiring leaders, NCCWSL is a perfect offering to enhance the 

leadership opportunities already available to you on your campus. 

 

At the conference, you will: 

¶ Meet Women of Distinction at the Women of Distinction Awards Ceremony and 

reception.  

¶ You will be inspired by keynote speakers  
¶ You will gain information and develop skills by attending workshops in the areas of 

advocacy, leadership, health and wellness, and the real world.  

¶ You will make friends and contacts from across the country by networking with 

other attendees. You'll return to your community secure in the knowledge that you have 

a network of colleagues to support your leadership endeavors and your career growth. 

You want to go, but you can't afford it? 

 

Though very reasonably priced, the conference still costs money. There is the registration fee, as 

well as transportation costs and money for incidentals and some meals that are not included in 

the registration.  

¶ Ask! If you don't ask, you'll never know.  

¶ Be prepared with a clear request. Write your detailed funding needs down before you 

make your request of your dean, director, or student organization ð or your family.  

¶ The conference is an educational experience, so some of the expenses should be yours. 

When you ask for money from an organization, be sure to indicate how much of your 

own money you are willing and able to spend.  

¶ Start early. Many institutions and groups are on a fiscal year that ends in June, so get to 

them before the money is gone.  

¶ Make an appointment with your campus' president, dean, or director to make a funding 

request. Your request may lay the groundwork for funding for women students in the 

future.  

¶ Approach your student government, student leadership office, multicultural affairs 

department, or women's center to explore funding. They may be willing to sponsor you.  

http://www.aauw.org/learn/LeadershipPrograms/index.cfm
http://www.naspa.org/
http://www.naspa.org/
http://www.aauw.org/nccwsl/wod.cfm
http://www.aauw.org/nccwsl/keynotes.cfm


¶ Contact your local AAUW state or branch or other local organizations. They may be 

willing to contribute financially or find sources you can tap. Some also offer scholarships 

for local women.  

¶ If one group or department can't give you the entire amount you need, check with 

another. You may get some funding from one organization and additional funding from 

another.  

¶ Be sure to send thank you notes to your supporters after the conference ð or even better, 

send a postcard from Washington, D.C.  

 

Scholarship Opportunities 

AAUW will award need-based scholarships through our NCCWSL Scholarship Fund. If you 

need funding to attend NCCWSL, you can apply for this scholarship. NCCWSL scholarships 

cover the conference registration fee, including housing.  

Scholarships from the NCCWSL Scholarship Fund are only available to students who are not 

receiving sponsorship from individuals, an AAUW branch or state, or an institution.  

To apply, first complete the regular online NCCWSL registration. In the payment section, check 

the NCCWSL Scholarship option. Once you complete registration, you will receive a 

confirmation e-mail that contains a NCCWSL scholarship application as an attachment. The 

application must be completed in full and e-mailed to nccwsl@aauw.org by 11:59 p.m. EDT on 

April 16, 2010, to be considered.  

All NCCWSL scholarship applicants will be notified of their status by May 1, 2010. If you are 

awarded a scholarship and at any time no longer need it, please e-mail nccwsl@aauw.org or call 

800/326-2289. Applicants who do not receive a NCCWSL scholarship will still be offered the 

early-bird registration rate for payment, and they will not be charged a fee if they need to cancel 

their registration.  

NCCWSL scholarships are available strictly for individual registrants and will cover the 

complete registration fee for full conference attendance only.  

 

### 

 

 

http://www.aauw.org/about/branches.cfm
mailto:nccwsl@aauw.org
mailto:nccwsl@aauw.org
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PAY EQUITY 

 

Catherine Hill, AAUW Director of Research, co-authored Behind the Pay Gap with Judy Goldberg Dey.  
Hill reported ŦƛƴŘƛƴƎǎ ŦǊƻƳ !!¦²Ωǎ ǊŜǎŜŀǊŎƘ ǊŜǇƻǊǘ to the U.S. House Committee on Education and 
Labor. 

 

The following comments are quoted excerpts from Hills report to the House Committee on Education 
and Labor.  The complete comments can be found at: 
http://www.aauw.org/research/behindPayGap.cfm  

 

Behind the Pay Gap provides new evidence that sex discrimination in the workplace continues to be a 
problem for women, including young college-educated women. AAUW found that just one year after 
college graduation, women earn only 80 percent of what their male counterparts earn. Even women 
who make the same choices as men in terms of fields of study and occupation earn less than their male 
counterparts. Ten years after graduation, women fall further behind, earning only 69 percent of what 
men earn. After controlling for factors known to affect earnings, a portion of these pay gaps remains 
unexplained and is likely due to discrimination.  

 

The research examines two sets of college graduates: men and women who graduated in 1999-2000, 
and men and women who graduated in 1992-93; we also limited our analysis to those who earned their 
ŦƛǊǎǘ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ŀǘ ŀƎŜ ор ƻǊ ȅƻǳƴƎŜǊΦ ¢ƘŜ мффф-2000 graduates were chosen because they were 
the most recent graduates interviewed in the year after graduation. By looking at earnings just one year 
ƻǳǘ ƻŦ ŎƻƭƭŜƎŜΣ ǿŜ ōŜƭƛŜǾŜ ȅƻǳ ƘŀǾŜ ŀǎ ƭŜǾŜƭ ŀ ǇƭŀȅƛƴƎ ŦƛŜƭŘ ŀǎ ǇƻǎǎƛōƭŜΦ ¢ƘŜǎŜ ŜƳǇƭƻȅŜŜǎ ŘƻƴΩǘ ƘŀǾŜ ŀ ƭƻǘ 
ƻŦ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘΣ ŦƻǊ ǘƘŜ Ƴƻǎǘ ǇŀǊǘΣ ŘƻƴΩǘ ƘŀǾŜ ŎŀǊŜ-ƎƛǾƛƴƎ ƻōƭƛƎŀǘƛƻƴǎΣ ǎƻ ȅƻǳΩŘ ŜȄǇŜŎǘ ǘƘŜǊŜ ǘƻ 
be very little difference in the wages of men and women. The 1992-1993 graduates were chosen so that 
we could analyze earnings ten years after graduation. The analysis showed: 

The pay gap can only be partially explained by differences in choices. 

The choice of major is not the full story.  A pay gap between recently graduated women and 
men is found in nearly every field and in every occupation. 

 

http://www.aauw.org/research/behindPayGap.cfm


 After controlling for factors like major, occupation, industry, sector, hours worked, workplace flexibility, 
experience, educational attainment, enrollment status, GPA, institution selectivity, age, race/ethnicity, 
region, marital status and children, a five percent difference in the earnings of male and female college 
graduates is unexplained. It is reasonable to assume that this difference is the product of discrimination.  

 

If a woman made the same choices as a man, would she earn the same pay? The answer is no.  Ten 
¸ŜŀǊǎ ŀŦǘŜǊ DǊŀŘǳŀǘƛƻƴΣ ǘƘŜ tŀȅ DŀǇ ²ƛŘŜƴǎΦ Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƴƻǘŜ ǘƘŀǘ ǿƘŀǘ ǿŜ ŀǊŜ ŎŀƭƭƛƴƎ ǿƻƳŜƴΩǎ 
άŎƘƻƛŎŜǎέ is often constrained and need to be looked at in context. When women earn lessτas they 
almost immediately do right out of collegeτmost couples are likely to prioritize the higher-earning 
ƘǳǎōŀƴŘΩǎ ǿŜƭƭ-being and career path in relation to child care, choice of residence, and other household 
decisions. When women are married, this tradeoff may be worthwhile; however, nearly one half of 
women did not live with a husband in 2005. While most women marry at some point, most also spend a 
large part of their lives on their own. Women are also much more likely than men to be single parents.

 

It 
is important for us to remember that lower pay for women means fewer resources for their children 
today and their retirement tomorrow.  Disconcerting findings: 

 

Women are investing in higher education, but not receiving the same salaries as men.  

Ten years out, the unexplained portion of the pay gap widens.  

The pay gap among full-time workers understates the lifetime difference in the earnings of 
women and men.  

 

WHAT CAN BE DONE ABOUT THE GENDER PAY GAP?  

First, it must be publicly recognized as a serious problem. Too often, both women and men dismiss the 
pay gap as simply a matter of different choices. While choices about college major and jobs can make a 
difference, individuals cannot simply avoid the pay gap by making different choices. Even women who 
ƳŀƪŜ ǘƘŜ ǎŀƳŜ ƻŎŎǳǇŀǘƛƻƴŀƭ ŎƘƻƛŎŜǎ ǘƘŀǘ ƳŜƴ ƳŀƪŜ ǿƛƭƭ ƴƻǘ ŜƴŘ ǳǇ ǿƛǘƘ ǘƘŜ ǎŀƳŜ ŜŀǊƴƛƴƎǎΦ LŦ άǘƻƻ 
Ƴŀƴȅέ ǿƻƳŜƴ ƳŀƪŜ ǘƘŜ ǎŀƳŜ ƻŎŎǳǇŀǘƛƻƴŀƭ ŎƘƻƛŎŜΣ ǊŜǎǳƭǘƛƴƎ ƛƴ Ƨƻō ǎŜƎǊŜƎŀǘƛƻƴΣ ŜŀǊƴƛƴƎǎ Ŏŀƴ ōŜ 
expected to decline.  

²ƻƳŜƴΩǎ ǇǊƻƎǊŜǎǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ Ǉŀǎǘ ол ȅŜŀǊǎ ŀǘǘŜǎǘǎ ǘƻ ǘƘŜ Ǉƻǎǎƛōƛƭƛǘȅ ƻŦ ŎƘŀƴƎŜΦ .ŜŦƻǊŜ ¢ƛǘƭŜ L· ƻŦ 
the Education Amendments of 1972 and Title VII of the Civil Rights Act of 1964, employers couldτand 
didτrefuse to hire women for occupatƛƻƴǎ ŘŜŜƳŜŘ άǳƴǎǳƛǘŀōƭŜΣέ ŦƛǊŜ ǿƻƳŜƴ ǿƘŜƴ ǘƘŜȅ ōŜŎŀƳŜ 
ǇǊŜƎƴŀƴǘΣ ƻǊ ƭƛƳƛǘ ǿƻƳŜƴΩǎ ǿƻǊƪ ǎŎƘŜŘǳƭŜǎ ǎƛƳǇƭȅ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŜǊŜ ŦŜƳŀƭŜΦ {ŎƘƻƻƭǎ ŎƻǳƭŘτand didτ
set quotas for the number of women admitted or refuse women admission altogether. In the decades 
since these civil rights laws were enacted, women have made remarkable progress in fields such as law, 
ƳŜŘƛŎƛƴŜΣ ŀƴŘ ōǳǎƛƴŜǎǎΦ ¢ƘƛǊǘȅ ȅŜŀǊǎ ŀƎƻ ǘƘŜ Ǉŀȅ ƎŀǇ ǿŀǎ ŀǘǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ƴƻǘƛƻƴ ǘƘŀǘ ǿƻƳŜƴΩǎ 
ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǎƪƛƭƭǎ Ƨǳǎǘ ŘƛŘƴΩǘ άƳŜŀǎǳǊŜ ǳǇΦέ LŦ ǘƘŀǘ ǿŀǎ ŜǾŜǊ ǘƘŜ ŎŀǎŜΣ ƛǘ ŎŜǊǘŀƛƴƭȅ ƛǎƴΩǘ ǘǊǳŜ ƴƻǿΦ  

¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ǿƻƳŜƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ƎŀƛƴǎτƛǊƻƴƛŎŀƭƭȅ ƭƛƪŜƭȅ ƳƻǘƛǾŀǘŜŘ ƛƴ ǇŀǊǘ ōȅ ǿƻƳŜƴΩǎ ŘŜǎƛǊŜ ŦƻǊ 
economic security

 

have not translated into equal pay for women in the workforce. In fact, the pay gap 
remains larger for college graduates than the population as a whole. 



!!¦²Ωǎ ǊŜǎŜŀǊŎƘ ǊŜǇƻǊǘ ǇǊƻǾƛŘŜǎ ǎǘǊƻƴƎ ŜǾƛŘŜƴŎŜ ǘƘŀǘ ǎŜȄ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ǎǘƛƭƭ ŜȄƛǎǘǎ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜ 
and is not disappearing on its own. Existing laws have failed to end the inequities that women face in the 
workplace. AAUW believes we must take stronger steps to address this critical issue. Two pieces of 
legislationτthe Paycheck Fairness Act and the Fair Pay Actτwould provide additional tools in the 
struggle for equal pay.  

AAUW strongly supports the Paycheck Fairness Act, introduced and discussed by my fellow panelist, 
Rep. Rosa DeLauro. AAUW also endorses the Fair Pay Act, introduced by Rep. Eleanor Holmes Norton, 
which addresses the reality that men and women often work in different industries and jobs, and 
requires employers to provide equal pay for work of equal value, whether or not the jobs are identical.  

Collectively, women have demonstrated that they have the skills and the intelligence to do any job. 
Women have made enormous gains in education aƴŘ ƭŀōƻǊ ŦƻǊŎŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ bƻǿ ƛǘΩǎ ǘƛƳŜ ŦƻǊ ƻǳǊ 
paychecks to catch up.  

### 
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THE PAYCHECK FAIRNESS ACT OF 2007 

 

 

Background for the Paycheck Fairness Act of 2007 

 

Nationally women earn only 77 cents for every $1.00 earned by a man.  This wage discrimination hurts 
the majority of American families, by lƻǿŜǊƛƴƎ ǘƻǘŀƭ ƭƛŦŜǘƛƳŜ ŜŀǊƴƛƴƎǎΣ ǊŜŘǳŎƛƴƎ ǿƻƳŜƴΩǎ ōŜƴŜŦƛǘǎ ŦǊƻƳ 
Social Security and pension plans and inhibiting their ability to save, not only for retirement, but for 
other lifetime goals such as buying a home and paying for a college education. 

 

The Paycheck Fairness Act (H.R. 1338 and S.766) was introduced March 6, 2007 by Senator Hillary 
Clinton and Representative Rosa DeLauro to strengthen the Equal Pay Act of 1963.  This bill expands 
upon the original scope of the Equal Pay Act and will, among other things, allow individuals to sue for 
fair wages; force employers to explain wage gaps and develop training for women and girls on 
compensation negotiations. 

 

Equal pay for equal work is a simple matter of justice for women. AAUW strongly supports initiatives 
like the Paycheck Fairness Act that seek to close the persistent and sizable wage gaps between men and 
women.  We know that Equity is Still an Issue and equal pay is essential in eliminating wage 
discrimination. 

 

The bill currently has 225 cosponsors, a majority of the members of the House.  It is stalled in the House 
9ŘǳŎŀǘƛƻƴ ŀƴŘ [ŀōƻǊ /ƻƳƳƛǘǘŜŜΦ  ¢Ƙƛǎ ōƛƭƭ ǿƻǳƭŘ ǇŀǎǎΣ ƛŦ ǾƻǘŜŘ ƻƴΣ ōǳǘ ƛǘ ƘŀǎƴΩǘ ōŜŜƴ ǎŎƘŜŘǳƭŜŘ ŦƻǊ ŀ 
vote. 

 

Our Call to Action is for AAUW of MI members to urge their senators and representatives to support the 
Paycheck Fairness Act by asking the House and Senate leadership to schedule this act and bring it to the 
floor for a vote. 

### 
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PENNIES FOR PEACE 
  

At the 2007 AAUW National Convention held in Phoenix, AZ, one of the compelling key note 
speakers was Greg Mortenson.  He spoke of his mission to promote peace by building schools in 
the remote areas of Pakistan and Afghanistan.  He first became interested in educating young 
girls, who often were left out, when he visited the area on a mountain climbing expedition. His 
best selling nonfiction book on the New York Times list, Three Cups of Tea, tells of his 
adventures and experiences in creating 55 schools in primitive conditions with little financial 
help.  Three Cups of Tea ǎǇŜŀƪǎ ǘƻ !!¦²Ωǎ Ƴƛǎǎƛƻƴ ƻŦ ŜŘǳŎŀǘƛƴƎ ǿƻƳŜƴΦ 
  
Many groups have become interested in helping him in his efforts and in several schools, 
students put their pennies together to help build and supply these schools.  Hence, the project 
Pennies for Peace originated.  Pennies for Peace, www.penniesforpeace.org, is designed for 
schoolchildren.  It costs a penny to buy a pencil, a $1 per month for one child's education, and a 
teacher's salary averages $1 per day.  Since 1994, more than 8 million pennies have been raised 
through Pennies for Peace!  AAUW members could encourage a school to consider this project. 
  
Visit his website www.threecupsoftea.com  for more information, book reviews, events and 
ideas.  Purchase of the books online through the website gives 7% of the proceeds to a ƎƛǊƭǎΩ 
education scholarship fund in Pakistan and Afghanistan. Tax deductible contributions may be 
made to the Central Asia Institute, P.O. Box 7209, Bozeman, MT 59771-7209.  Their website is 
www.ikat.org . 
  
Your branch members may wish to help by giving your local library a copy of Three Cups of Tea. 

 

### 
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PROGRAM ON A PAGE  

(or two) 

 

PUBLIC PERCEPTIONS OF THE PAY GAP 

 

Women working full time earn about 75 percent of what men working full time earn.  

Even after considering job tenure, years in the labor market, occupation, education, and other factors 
usually associated with pay, about 20 percent of the gap remains unexplained.  
Do Americans know about this disparity? Why do they think there is a pay gap? In March 2005, the 
AAUW Educational Foundation commissioned a nationally representative poll conducted by Lake, Snell, 
Perry, Mermin and Associates to learn about common perceptions of the pay gap.  

 

HIGHLIGHTS FROM THE RESEARCH 

  
Americans are well aware that a pay gap exists between male and female full-time workers, according to 
AAUW's research.  

 

Eighty-one (81) percent of women and 69 percent of men agree that there is a difference between the 
wages of male and female full-time workers.  

 

Only 12 percent of women believe there is no gender gap, compared with 24 percent of the men 
surveyed. 
 

 Women are more likely to believe there is a pay gap, and they estimate a bigger gap, on average, than 
do men.  

 

Men and women ages 45 and older are more likely than younger adults to strongly agree that there is a 
pay gap. 
 
 Democratic and Republican women agree that a pay gap exists and believe that a key reason for it is 
that employers don't promote young women because employers believe women will leave if they have 
children. 



 
Over half (56 percent) of Americans include employers' unwillingness to promote young women 
because they may leave when they have children as either the first (29 percent) or second (27 percent) 
most important reason for the pay gap.  

 

About 41 percent say it is because women prioritize family over work and are less committed to their 
careers. An identical number (41 percent) say it is because employers discriminate against women in 
their hiring and promotion practices.  

 

About a fifth of Americans (28 percent) chose gender differences in negotiation and assertiveness as a 
leading factor. 

 

PoP: Pay Equity Perceptions                                                                        Page 1 of 2 

 

Only 12 percent of adults think there is a wage gap because men are more likely to have the education 
and skills needed for higher paying jobs. 
Women's skills and educational attainment are not considered an important factor in the gender pay 
gap by either men or women τwork/family balance issues, employers' perceptions of women's family 
commitments, and discrimination by employers are considered more important. 

 

This information is from the AAUW website and was provided by Deb Trombley of the Escanaba Area 
branch. 

### 
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TITLE IX:  CELEBRATE THE 35TH ANNIVERSARY! 

 

Title IX celebrated its 35th anniversary in June 2007.  We certainly recognize the nomenclature, but do 
we actually know all of the opportunities this landmark legislation has provideŘ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎΚ  5ƻƴΩǘ 
Ƴƻǎǘ ƻŦ ǳǎ ǘƘƛƴƪ ƻŦ άŀǘƘƭŜǘƛŎǎΣέ ǿƘŜƴ ǿŜ ƘŜŀǊ ǘƘŜ ǿƻǊŘǎΚ   

 

Title IX of the Education Amendments of 1972 is the federal statute prohibiting sex discrimination in the 
education programs and activities that receive federal financial assistance.  The law states:  άbƻ ǇŜǊǎƻƴ 
in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, 
or be subjected to discrimination under any educational program or activity receiving federal financial 
ŀǎǎƛǎǘŀƴŎŜΦέ 

 

This is powerful language and affects all areas of education and has enabled women to pursue careers 
as lawyers, doctors, mechanics, scientists, as well as professional athletes.  Title IX applies to institutions 
and educational programs receiving federal funds and addresses these crucial areas: 

¶ Access and admission to higher education 

¶ Career and technical education 

¶ Equity in math, science, and technology education 

¶ Sexual harassment 

¶ Athletics 
 

¢ƛǘƭŜ L·Ωǎ ǿƻǊƪ ƛǎ bƻǘ 5ƻƴŜ 

Title IX was designed to be a strong and comprehensive measure that would attack all forms of sex 
discrimination in education and provide educational opportunities formerly closed to women and girls.  
While Title IX has indeed succeeded in opening doors in the classroom and on the athletic field, 
inequities and barriers still remain.   Even though the law has been vigorously enforced and public 
attention has been heightened to these issues, more progress can be made.  Consider the challenges 
girls and women still face: 

¶ Sexual harassment remains pervasive in public schoolsτ83 percent of girls and 79 percent of 
boys surveyed have experienced it. 

¶ Sex segregation persists in career education with more than 90% of girls clustered in training 
programs for the traditionally female fields of health, teaching, graphic arts, and office 
technology. 



¶ ²ƻƳŜƴΩǎ ǘŜŀƳǎ ǊŜŎŜƛǾŜ ƻƴƭȅ оо ǇŜǊŎŜƴǘ ƻŦ ǊŜŎǊǳƛǘƛƴƎ ŘƻƭƭŀǊǎ ŀƴŘ оф ǇŜǊŎŜƴǘ ƻŦ ŀǘƘƭŜǘƛŎ ŘƻƭƭŀǊǎΦ 

¶ Women receive only 20 percent of computer science and engineering related technology 
ōŀŎƘŜƭƻǊΩǎ ŘŜƎrees. 

¶ Pregnant students are steered towards separate and less academically rigorous schools. 
 

We should continue to be proud of the educational and athletic strides that women and girls continue to 
achieve.  However, the statistics strongly indicate that oǳǊ άǿƻǊƪέ ƛǎ ƴƻǘ ȅŜǘ ŘƻƴŜΦ  ²Ŝ Ƴǳǎǘ ƳŀƪŜ ƻǳǊ 
mission matter in our communities.  You can access the 35th Anniversary Resource Kit from the AAUW 
website (www.aauw.org) to elucidate not only AAUW members but also others about our quest. It is 
ƻōǾƛƻǳǎ ǘƘŀǘ άƛƴŜǉǳƛǘȅ ǎǘƛƭƭ ŜȄƛǎǘǎΦέ 

### 
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SOCIAL SECURITY PRIVATIZATION AND WOMEN 

 

 ά9ŘǳŎŀǘƛƻƴ ŀǎ ǘƘŜ DŀǘŜǿŀȅ ǘƻ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ {ŜŎǳǊƛǘȅέ Ƙŀǎ ōŜŜƴ ǘƘŜ !ǎǎƻŎƛŀǘƛƻƴ ǘƘŜƳŜ ŀƴŘ ŀƭǎƻ 
that of AAUW of Michigan, as we move forward to improve the status of women and girls.  It is crucial 
that we become educated about all aspects that will impact our ability to be economically self-sufficient 
and prepared for the future.  One aspect of being financially secure means supporting the current 
system of Social Security benefits.  Thus, AAUW strongly opposes privatizing Social Security. 

 

Social Security is not just a Retirement Program 

 

¶ Social Security provides lifelong family protections, including life insurance and disability 
insurance policies. 

¶ Social security provides important benefits to children.  More children receive Social Security 
benefits than welfare benefits. 

¶ Social Security is of particular importance for families of color. 

¶ Social Security provides benefits to over eight million people with disabilities, their spouses, and 
their children. 

¶ Currently the income provided by Social Security to retirees, survivors, and persons with 
disabilities eases the financial demands on adult children, who are saving for the financial 
demands in their own lives. 

¶ Social Security provides critical protection for younger workers, because only 29% of private 
sector employees participate in long-term disability insurance.  

¶ Social Security has also been an incredibly successful poverty prevention program, because it 
constitutes more than half of the incomes of almost two-thirds of retired Americans. 

 

Privatizing Social Security is Bad for Women 

 

¶ Poverty rates among elderly women would be much higher without guaranteed Social Security 
benefits.  Women make up 60 percent of Social Security beneficiaries, and they depend more 
heavily on Social Security than men do for their income retirement. 

¶ ²ƻƳŜƴΩǎ ƭƻǿŜǊ ŜŀǊƴƛƴƎǎ ǿƻǳƭŘ ǘǊŀƴǎƭŀǘŜ ƛƴǘƻ ǎƳŀƭƭŜǊ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǊŜǘƛǊŜƳŜƴǘ ŀŎŎƻǳƴǘǎΦ  
5ǳŜ ǘƻ Ǉŀȅ ƛƴŜǉǳƛǘȅ ŀƴŘ ŀ ƴǳƳōŜǊ ƻŦ ƻǘƘŜǊ ŦŀŎǘƻǊǎ ǿƻƳŜƴΩǎ ƭƛŦŜǘƛƳŜ Ŝŀrnings are lower than 
men.  Even those women with college degrees still experience a significant wage gap.   



¶ Women spend less time in the workforce, which would give them less money to invest in a 
system of private accounts. 

¶ 5ŜǎǇƛǘŜ ƛƳǇǊƻǾŜƳŜƴǘǎ ƛƴ ǿƻƳŜƴΩǎ pension coverage rates, almost half of working women still 
lack pension coverage.  Forty seven percent of working women are not enrolled in a pension 
plan. 

¶ ²ƻƳŜƴ ŘŜǇŜƴŘ ƻƴ ǘƘŜ ƎǳŀǊŀƴǘŜŜŘ ōŜƴŜŦƛǘǎ ƻŦ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅΦ  ²ƻƳŜƴΩǎ ƭƻƴƎŜǾƛǘȅ ƳŀƪŜǎ {ƻŎƛŀƭ 
SecuritȅΩǎ ōŜƴŜŦƛǘǎ ŜǾŜƴ ƳƻǊŜ ƛƳǇƻǊǘŀƴǘ ǘƻ ǿƻƳŜƴΦ  ! ǎȅǎǘŜƳ ƻŦ ǇǊƛǾŀǘŜ ŀŎŎƻǳƴǘǎ Ǌƛǎƪǎ ƭƛŦŜǘƛƳŜ 
benefits even more important to women.  The existing Social Security program provides 
guaranteed lifetime benefits to retirees, spouses, and widows. 

 

In December 2001 PǊŜǎƛŘŜƴǘ .ǳǎƘΩǎ /ƻƳƳƛǎǎƛƻƴ ǘƻ {ǘǊŜƴƎǘƘŜƴ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ ǇǊŜǎŜƴǘŜŘ ǘƘǊŜŜ ƳƻŘŜƭǎ 
for modifying the current Social Security system.  Each of the proposed plans would severely weaken the 
guaranteed benefits on which women depend.  The plans focus on redirecting funds from Social Security 
to establish private sector investment accounts. 

 

Although Social Security needs some adjustments to address long-term solvency, the system is not 
ōǊƻƪŜƴΦ  ¢ƘŜ Ƴƻǎǘ ǊŜŎŜƴǘ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ ǘǊǳǎǘŜŜǎΩ ǊŜǇƻǊǘ ǎƘƻǿǎ ǘƘŀǘ ǘƘŜ ǎȅǎǘŜƳ can pay all scheduled 
benefits through 2040.  That is a long-term funding question, not a crisis. 

 

aŀƴȅ ƻŦ ƻǳǊ άƳƻǊŜ ǎŜŀǎƻƴŜŘέ ƳŜƳōŜǊǎ Ƴŀȅ ōŜ ŎƻƎƴƛȊŀƴǘ ƻŦ ǘƘŜǎŜ ŦŀŎǘǎ ŀƴŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ 
preserving the current plan to protect not only retired women but also families and children that face 
financial challenges.  The onus is on us to educate all women about preserving rights that will aid our 
economic security.  Be aware, be informed, and be an advocate for promoting equity. 

### 
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TITLE IX:  CELEBRATE THE 35TH ANNIVERSARY! 

 

Title IX celebrated its 35th anniversary in June 2007.  We certainly recognize the nomenclature, but do 
we actually know all of the opportunities this landmark legislation has provideŘ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎΚ  5ƻƴΩǘ 
Ƴƻǎǘ ƻŦ ǳǎ ǘƘƛƴƪ ƻŦ άŀǘƘƭŜǘƛŎǎΣέ ǿƘŜƴ ǿŜ ƘŜŀǊ ǘƘŜ ǿƻǊŘǎΚ   

 

Title IX of the Education Amendments of 1972 is the federal statute prohibiting sex discrimination in the 
education programs and activities that receive federal financial assistance.  The law states:  άbƻ ǇŜǊǎƻƴ 
in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, 
or be subjected to discrimination under any educational program or activity receiving federal financial 
ŀǎǎƛǎǘŀƴŎŜΦέ 

 

This is powerful language and affects all areas of education and has enabled women to pursue careers 
as lawyers, doctors, mechanics, scientists, as well as professional athletes.  Title IX applies to institutions 
and educational programs receiving federal funds and addresses these crucial areas: 

¶ Access and admission to higher education 

¶ Career and technical education 

¶ Equity in math, science, and technology education 

¶ Sexual harassment 

¶ Athletics 
 

¢ƛǘƭŜ L·Ωǎ ǿƻǊƪ ƛǎ bƻǘ 5ƻƴŜ 

Title IX was designed to be a strong and comprehensive measure that would attack all forms of sex 
discrimination in education and provide educational opportunities formerly closed to women and girls.  
While Title IX has indeed succeeded in opening doors in the classroom and on the athletic field, 
inequities and barriers still remain.   Even though the law has been vigorously enforced and public 
attention has been heightened to these issues, more progress can be made.  Consider the challenges 
girls and women still face: 

¶ Sexual harassment remains pervasive in public schoolsτ83 percent of girls and 79 percent of 
boys surveyed have experienced it. 

¶ Sex segregation persists in career education with more than 90% of girls clustered in training 
programs for the traditionally female fields of health, teaching, graphic arts, and office 
technology. 



¶ ²ƻƳŜƴΩǎ ǘŜŀƳǎ ǊŜŎŜƛǾŜ ƻƴƭȅ оо ǇŜǊŎŜƴǘ ƻŦ ǊŜŎǊǳƛǘƛƴƎ ŘƻƭƭŀǊǎ ŀƴŘ оф ǇŜǊŎŜƴǘ ƻŦ ŀǘƘƭŜǘƛŎ ŘƻƭƭŀǊǎΦ 

¶ Women receive only 20 percent of computer science and engineering related technology 
ōŀŎƘŜƭƻǊΩǎ ŘŜƎrees. 

¶ Pregnant students are steered towards separate and less academically rigorous schools. 
 

We should continue to be proud of the educational and athletic strides that women and girls continue to 
achieve.  However, the statistics strongly indicate that oǳǊ άǿƻǊƪέ ƛǎ ƴƻǘ ȅŜǘ ŘƻƴŜΦ  ²Ŝ Ƴǳǎǘ ƳŀƪŜ ƻǳǊ 
mission matter in our communities.  You can access the 35th Anniversary Resource Kit from the AAUW 
website (www.aauw.org) to elucidate not only AAUW members but also others about our quest. It is 
ƻōǾƛƻǳǎ ǘƘŀǘ άƛƴŜǉǳƛǘȅ ǎǘƛƭƭ ŜȄƛǎǘǎΦέ   

 

### 
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VIRGINIA GILDERSLEEVE INTERNATIONAL FUND 
 

 

1st Reader 

Virginia Gildersleeve, an early leader in both AAUW and the IFUW was born in 1877 into a 
wealthy New York family that frowned upon education for women. She received a BA degree 
from Barnard College and, in 1903, received a Ph.D. from Columbia University. Two years later 
she became the Dean of Women at Barnard and later served as Dean of the College, from 1911-
1947. During her tenure at Barnard she was instrumental in gaining admittance for women to 
the law, medical, journalism, and engineering schools at Columbia University.  

 

2nd Reader 

!ƴ ŜŀǊƭȅ ŀƴŘ ǇǊƻƳƛƴŜƴǘ !!¦² ƭŜŀŘŜǊΣ ǎƘŜ ǿŀǎ ƛƴǎǘǊǳƳŜƴǘŀƭ ƛƴ ŘŜǾŜƭƻǇƛƴƎ !!¦²Ωǎ 
International Relations Committee after World War I and was a Co-founder and two time 
President of the IFUW. She was widely known as an Internationalist and was the only woman 
appointed by President Franklin Roosevelt to the US delegation that established the United 
Nations, where she persuaded the delegates to adopt the goal of universal respect for human 
rights. She was the first woman in the United States to sign a United States treaty. 

 

3rd Reader  

Eleven members of the International Federation of University Women founded the Virginia 
Gildersleeve International Fund (VGIF) in 1969. 

Initially, the Fund assisted women college graduates in low per capita income countries - to 
identify and implement solutions to a variety of problems confronting their nations. 

 

4th Reader  

Within a decade, the Fund broadened its original purpose, and thereafter began to provide 
ǎƳŀƭƭ ŀƳƻǳƴǘǎ ƻŦ ƳƻƴŜȅΣ ƛƴ ǘƘŜ ϷнлллΦлл ǘƻ ϷрлллΦлл ǊŀƴƎŜΣ ǘƻ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎΣ ƛƴ ǘƘƻǎŜ ǎŀƳŜ 
developing countries. These funds were used to aid in income generation and community 



development projects which enhance ŀƴŘ ǳǘƛƭƛȊŜ ǿƻƳŜƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭΣ ǾƻŎŀǘƛƻƴŀƭΣ ŀƴŘ 
leadership skills. Project activities range from seminars, conferences, and training workshops to 
community-action projects. 

 

5th Reader 

±ƛǊƎƛƴƛŀ DƛƭŘŜǊǎƭŜŜǾŜΩǎ Ǿƛǎƛƻƴ ŀǎ ŀƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭƛǎǘ ŀƴŘ ƘŜǊ ƭƛŦŜƭƻƴƎ ŀŘǾƻŎŀŎȅ ŦƻǊ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ 
are captured in the VGIF mission statement. 

     ά¢ƘŜ ±ƛǊƎƛƴƛŀ DƛƭŘŜǊǎƭŜŜǾŜ LƴǘŜǊƴŀǘƛƻƴŀƭ CǳƴŘ ǇǊƻǾƛŘŜǎ ƎǊŀƴǘǎ ǿƻǊƭŘǿƛŘŜ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ƭƛǾŜǎ 
of women and children by funding projects for educational activities, leadership training, 
community development, and the advancement of understanding and cooperation among 
ǿƻƳŜƴΦέ 

 

6th Reader 

VGIF achieved Non-Governmental Organizational status at the United Nations in 1977 and was 
recommended for consultative status with the ECONOMIC and SOCIAL COUNCIL of the UNITED 
NATIONS IN 2004. 

With NGO Consultative status at the UN, VGIF has more than 1000 members world wide who 
generously support the funds mission with their annual donations and planned estate gifts, The 
29 member board, broadly international in scope, serves at their own expense. Administrative 
expenses are covered by an endowment established by a very generous benefactor. 

 

7th Reader 

The Fund to date has awarded more than 250 grants for a total project aid disbursement of 
over $м Ƴƛƭƭƛƻƴ ¦{5 ǘƻ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎ ƛƴ ƭƻǿ ǇŜǊ ŎŀǇƛǘŀ ƛƴŎƻƳŜ ŎƻǳƴǘǊƛŜǎΦ tǊƛƻǊƛǘȅ ƛǎ ƎƛǾŜƴ ǘƻ 
ƛƴŎƻƳŜ ƎŜƴŜǊŀǘƛƻƴ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ŘŜǾŜƭƻǇƳŜƴǘ ǇǊƻƧŜŎǘǎ ǿƘƛŎƘ ŜƴƘŀƴŎŜ ŀƴŘ ǳǘƛƭƛȊŜ ǿƻƳŜƴΩǎ 
educational, vocational, and leadership skills.  This work is carried out in Africa, and the Asia-
Pacific area, as well in the Americas and Eastern Europe. Each application is subjected to a 
comprehensive needs screening analysis, and each project is under local supervision and 
receives a follow-up study. 

 

1st Reader 

As a result of a ƎǊŀƴǘ ƛƴ DƘŀƴŀΣ ǘƘŜ a²! όaǳǎƭƛƳ ²ƻƳŜƴΩǎ !Ŏǘƛƻƴ !Ǝŀƛƴǎǘ ¢ǊŀŘƛǘƛƻƴŀƭ 
Practices) report indicated that more than 1400 Ghanaian women and men were reached 
through attendance at its public forums, which disseminated information about the health risk 



and human rights violations associated with Female Genital Mutilation (FGM). A later survey 
conducted by MWA indicated that more than 810,000 people had been reached with their 
message. Those contacted through this survey knew about MWA and believed FGM to be 
harmful. 

 

2nd Reader 

To combat poverty, inaccessible healthcare and malnutrition in Nigeria, organic farming 
methods were used as a sustainable solution to over  

cultivation and loss of soil fertility for growing cassava, maize, and pigeon peas. Micro-credit 
enterprise training in Nepal proved highly successful. 

Warm clothing and blankets were supplied to keep children warm in a school in Tibet. 

 

3rd Reader 

In Uganda, despite disapproval of their husbands, 40 Ugandan women were successfully trained 
for employment by the EWA (Efforts of Women Association). Loans were provided for poultry 
raising and mushroom cultivation. Their businesses now provide food for hotels, restaurants, 
and supermarkets, as well as steady incomes for their families. 

 

4th Reader 

A seminar in the Philippines trained participants in effective ways to support victims of rape and 
domestic violence. Counseling services and psychological aid were offered for victims of 
domestic violence and sexual abuse in Peru. Furnishings for a safe shelter for abused families 
were provided. In Cameroon over 151 prostitutes were trained on HIV prevention strategies, 
AIDS awareness, and alternative sources of income. These women shared their experiences and 
concerns. 

 

5th Reader 

Literacy and business skills training helped women in understand monetary transactions in a 
Haitian market, allowing them to support their families. In Tanzania 18 widows and 12 youths 
attended intensive training in tailoring and salesmanship strategy to obtain economic security. 

  

 



 

6th Reader 

A functional literacy training program related to environmental awareness and sanitation in 
their community is having a positive impact on learners in North West Cameroon. Warm 
clothing and blankets were supplied to keep children warm in a school in Tibet. Needlework 
training and materials provided income for Afghan widows in Pakistan 

 

7th Reader 

Why become a member? A $25.00 annual contribution goes directly toward projects. With 
AAUW no longer a part of the IFUW, membership in VGIF still allows you the opportunity to 
become part of a unique, powerful organization, committed to improving the lives of women 
and children in a very personal way to make a difference in their lives and communities. 

There are 968 individual members in the USA, and 113 group members in the USA. 

The membership in the USA is predominately composed of AAUW members, branches and 
state divisions. AAUW of MI is a group member. VGIF needs your support. 

 

For more information contact: 

VGIF 

3 West 29th Street 

Room 1002 

New York, NY 1001 USA 

www.vgif.org 

 



PROGRAM ON A PAGE 

(or two) 
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²Ƙŀǘ ƛǎ ²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ 5ŀȅΚ 

At the behest of Representative Bella Abzug (D-NY) in 1971 the U.S. Congress designated August 26th as 
ά²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ 5ŀȅΦέ  ¢ƘŜ ŘŀǘŜ ǿŀǎ ǎŜƭŜŎǘŜŘ ǘƻ ŎƻƳƳŜƳƻǊŀǘŜ ǘƘŜ мфнл Ǉassage of the 19th 
Amendment to the Constitution, granting women the right to vote.  This was the culmination of a 
ƳŀǎǎƛǾŜΣ ǇŜŀŎŜŦǳƭ ŎƛǾƛƭ ǊƛƎƘǘǎ ƳƻǾŜƳŜƴǘ ōȅ ǿƻƳŜƴ ǘƘŀǘ ƘŀŘ ƛǘǎ ŦƻǊƳŀƭ ōŜƎƛƴƴƛƴƎǎ ƛƴ мупу ŀǘ ǘƘŜ ǿƻǊƭŘΩǎ 
ŦƛǊǎǘ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ŎƻƴǾŜƴǘƛƻƴ ƛƴ {Ŝƴeca Falls, New York. 

 

¢ƘŜ ƻōǎŜǊǾŀƴŎŜ ƻŦ ²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ 5ŀȅ ƴƻǘ ƻƴƭȅ ŎƻƳƳŜƳƻǊŀǘŜǎ ǘƘŜ ǇŀǎǎŀƎŜ ƻŦ ǘƘŜ мфth Amendment, 
ōǳǘ ŀƭǎƻ Ŏŀƭƭǎ ŀǘǘŜƴǘƛƻƴ ǘƻ ǿƻƳŜƴΩǎ ŎƻƴǘƛƴǳƛƴƎ ŜŦŦƻǊǘǎ ǘƻǿŀǊŘ Ŧǳƭƭ ŜǉǳŀƭƛǘȅΦ  ²ƻǊƪǇƭŀŎŜǎΣ ƭƛōǊŀǊƛŜǎΣ 
organizations, and public facilities ƴƻǿ ǇŀǊǘƛŎƛǇŀǘŜ ǿƛǘƘ ²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ 5ŀȅ ǇǊƻƎǊŀƳǎΣ ŘƛǎǇƭŀȅǎΣ ŀƴŘ 
other activities. 

 

CƻǊ ǘƘŜ Ǉŀǎǘ ǘǿƻ ȅŜŀǊǎ !!¦² ƻŦ aƛŎƘƛƎŀƴ ŀƴŘ ŀ ƴǳƳōŜǊ ƻŦ ƻǘƘŜǊ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ƘŀǾŜ ǇŀǊǘƴŜǊŜŘ 
ǘƻ ŎŜƭŜōǊŀǘŜ ǘƘƛǎ ŀǳǎǇƛŎƛƻǳǎ ƻŎŎŀǎƛƻƴ ŀǘ ǘƘŜ ²ƻƳŜƴΩǎ IƛǎǘƻǊƛŎŀƭ Center and Hall of Fame in Lansing.  This 
year an event is being planned in Livonia on August 22nd.  The committee is planning a program that 
honors our foremothers, while inspiring us to continue their goal of full equality with equal rights under 
the law, equal pay, and equal representation.  A key note speaker has been selected and two other 
participants will address the importance of running for political office and pay equity.   

 

This year AAUW of Michigan is encouraging branches, which are not able to attend the WED event in 
Livonia, to foster commemoration of this day by planning a program in August to recognize our 
foremothers.  Following are some potential ideas that could be incorporated: 

¶ Choose an inexpensive site for a luncheon or tea. 

¶ Encapsulate the history of the ERA to this date. 

¶ Read short vignettes about the courageous acts of our foremothers 

¶ LƴǾƛǘŜ ŀ ƭƻŎŀƭ ƭŜƎƛǎƭŀǘƻǊ ǘƻ ǎǇŜŀƪ ŀōƻǳǘ ŀ ǇŀǊǘƛŎǳƭŀǊ ǿƻƳŀƴΩǎ ƛǎǎǳŜΦ 

¶ Request a proclamation from your local mayor. 

¶ Gather for a viewing of Iron Jawed Angels with a discussion following. 

¶ !ǎƪ ƻǘƘŜǊ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜΦ 

¶ Encourage the local press to cover the event. 

¶ Wear white in honor of our foremothers. 



 

The courage, audacity, and perseverance of our foremothers should be honored and their work 
continued.  Celebrate the 89th anniversary of the 19th Amendment!! 

 

tƻtΥ  ²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ 5ŀȅ 

 


